The University of Potsdam, Faculty of Economics and Social Sciences, invites applications for a joint professorship under the Jülich Model with the Berlin Social Science Center
(WZB) to be filled as soon as possible:

Full Professorship (W 3) for Social Inequality and Social Policy
Both institutions – the University of Potsdam and the WZB – intend to further expand their
cooperation in order to offer research and working conditions that encourage innovation for
professors, intramural and extramural researchers, and students alike.
Applicants are expected to hold an excellent PhD degree in sociology or another discipline in
the social sciences and have an excellent international track record in the field of inequality
research, especially relating to work and employment, family, gender, digitalization, and social
policy, as evidenced by publications in peer-reviewed international journals and a proven ability
to attract third-party funding. The Faculty further expects an outstanding dedication to teaching
as well as leadership experience acquired in non-university research institutions.
In research, the candidate is expected to be familiar with a wide range of methods, including
qualitative, quantitative, and experimental methods. Experience in original data collection is a
prerequisite as well as compatibility with the research foci of the Faculty of Economics and
Social Sciences in Potsdam. The successful applicant shall contribute to basic research and
be willing to contribute to interdisciplinary cooperation and knowledge transfer.
For further information, please contact Prof. Dr. Jürgen Mackert (mackert@uni-potsdam.de).
The joint professorship is being filled under the Jülich Model, with a teaching obligation according to Section 40 (9) of the Brandenburg Higher Education Act (Brandenburgisches
Hochschulgesetz, BbgHG) at the University of Potsdam.
The hiring process is subject to the requirements set forth in Section 41 subsection 1 no. 1 3, 4a and 4c of the Brandenburg Higher Education Act (BbgHG). The appointment procedure
is conducted in accordance with Section 40 BbgHG.
The University of Potsdam and the WZB aim to increase the proportion of women in research
and teaching and therefore expressly invite qualified female candidates to apply. The University of Potsdam and the WZB value the diversity of their members and pursue the goals of
equal opportunities regardless of gender, nationality, ethnic and social origin, religion/belief,
disability, age, sexual orientation or identity. In the case of equal qualification, women and
people with a severe disability will be given preferential consideration in accordance with Section 7 (4) BbgHG. We explicitly welcome applications from abroad and from individuals who
will enrich the diversity of our university and represent a variety of individual backgrounds and
experiences.
The University of Potsdam offers dual career support and coaching for newly-appointed professors: www.uni-potsdam.de/arbeiten-an-der-up/appointments
Please submit your application (including a presentation of your research interests, curriculum vitae, copies of academic certificates and documents, list of publications, list

of courses taught, teaching evaluations, list of externally funded projects) via e-mail to
ausschreibungen@uni-potsdam.de (in a single PDF file) by July 28, 2021.
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