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TITLE: RESEARCH QUESTION

Do Employers Discriminate Less If Vacancies Are
Difficult to Fill? Evidence from a field experiment

RESEARCH QUESTION: IN OTHER WORDS

Do employers discriminate less if they have to attract workers
for occupations for which labour market tension is high?

FORMER CONTRIBUTIONS: DIRECT AND INDIRECT THEORETICAL EVIDENCE

Ashenfelter (1970), Black (1985) and Biddle and Hamermesh (2012):
“Employers with monopsony power have an opportunity to select workers according to their preferences”

“Higher arrival rates of employees at vacancies lower cost of discrimination: less foregone output when a minority worker is turned away”™

OUR CONTRIBUTION: DIRECT THEORETICAL EVIDENCE

Research methodology Researchdesign(1)
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Research design(3) Descriptive results Main regression results
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Sensitivity analyses (1) Sensitivity analyses(2) Sensitivity analyses(3)
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