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How to estimate employment effect of exemptions clause? on political debate

Sharp assignment of treatment status at entry in long-term unemployment (one year of unemployment).
At one side, RD design questionable due to potential adjustment of workers and firms around threshold.

At the other side, usual bunching methods (Saez, 2010) allow only to uncover frictions, not “structural” changes

(permanent change in employment probability).
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2 Combine bunching strategy of Kleven and Waseem (2013) with information before minimum wage as local counterfactual
= Try to distinguish between frictions and “structural” change of employment entries



